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Circulation includes over 100,000 licensed 
nurses and student nurses in Indiana

Professional  Licensing 
Mission Statement

To provide efficient and effective administrative support 
services to Indiana’s professional licensing boards and 
commissions in order to facilitate the delivery of competent 
consumer services by  regulated professionals to the citi-
zens of Indiana. To provide an expedient licensing process 
for regulated professionals by maintaining a climate that 
fosters the growth of commerce while ensuring the health, 
safety and welfare of the citizens of our great state.

Frances L. Kelly
Executive Director
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Message from the Executive Director
  Sean Gorman, Director of the Indiana State Board of Nursing

Dear Indiana Nursing Professional:

I hope this issue of Nursing Focus finds you well as we 
continue through 2009 – this year has certainly seemed 
to speed by so far!  In preparing for this issue, I thought 
long and hard about what kind of information nursing 
professionals might find interesting about the business 
of licensing nurses.  

Every now and then I am invited to speak at a nursing 
program’s ethics course to share information about 
the Board with students preparing to come into the 
profession.  These presentations are something I enjoy, 
as the opportunity to interact with future licensees 
allows me to address questions before they arise.  
My experiences talking with students served as the 
inspiration for the two major pieces in this issue of 
Nursing Focus:

First, I think it might be helpful and interesting for you all 
to learn how our Nursing Board is structured and how we 
conduct the business of licensing, setting standards, and 
disciplining licensed individuals.  Most of you will only 
think about the Board’s role in the profession once every 
two years as you submit your renewal application and 
pay that license renewal fee, so it might be interesting 
for you to learn a little bit more about the regulation of 
your profession in the State of Indiana.

Second, it’s been a long-standing desire to offer up 
some answers to frequently asked questions.  These 
questions come both from inquiries presented by new 
licensees as well as from nurses in the profession for 20 
or 30 years.  The FAQs presented in this issue of Nursing 
Focus are not an exhaustive list by any means; you can 
check our website at www.in.gov/pla/nursing.htm for 
additional, up-to-date information.  

I hope that you find the info we pass along useful.  If you 
have further questions about licensure in Indiana, or if 
we can be of any assistance in regards to your practice 
as a nurse professional, please feel free to contact the 
Indiana State Board of Nursing at pla2@pla.in.gov or 
317 234-2043.

Yours truly,
 

Sean Gorman
Director, Indiana State Board of Nursing

Nursing Board Members
The Indiana State Board of Nursing is the governor-appointed body 

devoted to advancing and safeguarding the nursing profession in the state 
of Indiana.  Their main duties involve setting standards and accrediting 
nurse education programs preparing individuals for licensure, licensing 
individuals prepared and competent to practice nursing, and disciplining 
licensees found to have violated nursing regulations.

The Board meets on the third Thursday of each month in the 
auditorium of the Indiana Government Center South, in Indianapolis, 
Indiana.  Board members conduct business that includes discussing 
issues of interest to the nursing profession, reviewing applications for 
licensure, reviewing accreditation requests made by nurse education 
programs, and conducting disciplinary hearings.  The monthly meetings 
begin at 8:30 a.m. local time and are always open to the public; all 
interested individuals are encouraged to attend.  

2009 Indiana State Board of Nursing Members

Laurel Valentino, RN, President
Jerry Burghduff, LPN, Vice President
Lynda Narwold, RN, Secretary
Carolyn Slagle, RN, CNS, Past President
Stacy Henderson, LPN
Scott Johns, CRNA
Marcia Laux, RN
Connie McIntosh, RN
Anne Ogle, Consumer Member
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Kindred Healthcare was named a #1 Most
Admired Company by Fortune magazine.
Come experience the difference.

Kindred Hospitals are specially equipped to provide medically complex, long-term acute and respiratory
care in a multidisciplinary environment. Our patient population includes those who may be ventilator-
and/or medically-dependent because of neurological disorders, cardiopulmonary diseases and infectious
diseases. Here you can advance your skills as you deliver responsive daily care, while also building positive
lasting relationships with patients and their families.

OPEN HOUSE
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Attend the open house at either of our two locations: 

• Nursing Case Manager • Critical Care Nursing Supervisor
• ICU RNs • Telemetry RNs
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RSVP to Angela Baumgart at 773-951-8527. 
Unable to attend? Visit jobs.kindredhealthcare.com
to learn more and apply online.
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The Indiana State Board of Nursing is 
comprised of nine governor appointed 
Board members.  There are two LPNs, six 
RNs, and one consumer member who is 
otherwise not affiliated with the nursing 
profession in any way.  Our Board Members 
include faculty from nursing programs, a 
clinical nurse specialist with prescriptive 
authorization, and a CRNA.  The third 
Thursday of every month, they take time 
out of their busy schedules to come to 
Indianapolis from practices throughout the 
state.  Agendas for upcoming meetings 
are available approximately one week 
prior and are posted on the Board’s web 
site at www.in.gov/pla/nursing.htm.  The 
meetings take place in the auditorium of 
the Government Center South and begin 
at 8:30 a.m. - the meetings last until all 
business is taken care of, which can mean 
well into the late night hours!  

If you plan on attending a Board meeting, 
please be aware that although the seating 
capacity for the meeting room is 370, it will 
often fill prior to the meeting start time, 
particularly when large numbers of nursing 
students visit as part of a nursing class.  
Your best bet for getting a good seat at the 
meeting is to arrive at least 15-20 minutes 
early.

Meeting Participants
In addition to those applicants, education 

representatives, and licensees scheduled 
for appearances at the meeting, there are 
other individuals involved.  Seated at the 
table with the Board members are the 
Board’s legal counsel, the Board’s director, 
assistant director, and litigation specialist.  
A court reporter is on hand to record all 
disciplinary hearings for the record.  In 
administrative hearings regarding a nurse’s 
license, the state of Indiana is represented 
by attorneys from the Consumer Protection 
Division of the state’s Attorney General’s 
office.

Administrative Matters
The meetings begin with a call to 

order by the hearing officer and the 
establishment of a quorum.  The Board 
president usually serves as the hearing 

officer.  A majority of board members are 
required to be present in order to conduct 
official business.  After establishing the 
quorum, the Board completes most of 
the routine housekeeping tasks.  This 
will include the review and approval of 
the meeting agenda and any last minute 
changes to it, as well as the review and 
approval of the meeting minutes from the 
previous month.

ISNAP Report
Following the agenda setting and 

minutes approval, the Board schedules a 
report from representatives of the Indiana 
State Nurses Assistance Program (ISNAP).
ISNAP is the Board’s impairment monitoring 
and treatment program for nurses. ISNAP 
staff will discuss the program’s activities 
for the previous month and will address 
the audience with a brief overview of the 
program.

Nurse Education
After the ISNAP report, the Board 

reviews any nursing education matters.  
The Board has primary jurisdiction over 
all nursing education 
programs located in 
Indiana preparing 
students for initial 
licensure as either an 
LPN or an RN.  Newly 
proposed nursing 
programs and existing 
programs with proposed 
changes are discussed 
at this time.  Many of 
the matters, such as 
changes in the program’s 
administration, are 
simply treated as 
announcements.  New 
programs and all matters 
involving curriculum 
facilities, or program 
structure changes require 
Board approval.

Board Director’s 
Report

The Board director 

reports the licensing activities from the 
previous month to the Board.  Often 
the director’s report will ask for Board 
discussion and perhaps even a vote on a 
particular issue.

Personal Appearances
A personal appearance is a scheduled 

personal interview for some license 
applicants – these are conducted when 
the Board wishes to speak directly with 
an applicant for both new and renewed 
licenses.  Typically, a personal appearance 
is required prior to licensure if there are 
questions about past practice issues, 
criminal convictions, substance abuse, or 
disciplinary actions against other licenses 
or in their scope of employment as a 
health care professional.  The personal 
appearances are usually conducted in 
a separate room with a Board member 
conducting the interviews and coming 
up with a recommendation for the entire 
Board to vote on at the conclusion of the 
full meeting.  The applicant is informed 
of the pending recommendation and is 

Indiana State Board of Nursing Monthly Meetings:
Conducting the Board’s Business

continued on page 8 >>>



7

We treat everyone like a

champion

Please visit our website for more information about any of our great
opportunities, or email your resume to: hr@orthoindy.com

www.OrthoIndy.com/careers
OrthoIndy is an Equal Opportunity Employer.

At the Indiana Orthopaedic Hospital, our employees get the
five-star champion treatment. High-quality, patient-focused

care, innovative technology, a dynamic team and the
opportunity to practice alongside world-class physicians.

For even more reasons you’ll feel like a champ here, visit our
website to discover what opportunities are waiting for you!
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CarDon & Associates is an Indiana-based 
and family-owned provider of senior  
living options and lifestyle support     
services, ranging from independent living 
and assisted  living to skilled nursing and 
memory care. Our goal, at all CarDon 
communities and Health & Living      
Centers, is to hire trained professionals 
who not only practice excellence, but 
who are also warm-hearted, respectful,   
knowledgeable, and committed to 
strengthening each individual through 
emotional support and spiritual well-
being. 

synergy 
teamwork 

commitment 
excellence 

To learn more about opportunities at  
the location right for YOU, visit our 

website at www.cardon.us for contact 
information or to complete an on-line 

application. 

Opportunities 
for the BEST 

Multiple locations in Indiana 

Indianapolis 

• Staff and Management opportunities 
• Full, part-time & PRN positions available 
• Competitive pay & benefits (Full & part-time benefits) 

EOE 

 

Registered Nurses & Licensed Practical NursesRegistered Nurses & Licensed Practical NursesRegistered Nurses & Licensed Practical Nurses   

RN’s & LPN’s 



informed that they can attend the entirety 
of the Board meeting to learn the full 
Board’s vote at the end of the meeting 
or they can contact the Nursing Board 
the next day to verify that the Board 
accepted the recommendation.  In making 
recommendations on these license 
applications as a result of the personal 
appearance, the Board is limited to only 
a few options:  The application could be 
approved, tabled, approved with agreed 
upon conditions (probationary status), or 
denied.

Administrative Hearings
The Board spends most of its time 

at the monthly meetings conducting 
Administrative Hearings regarding nurses’ 
licenses.  Most of the hearings that are 
scheduled are the result of a formal 
complaint filed by the attorney general’s 
office on behalf of the State of Indiana 
against a nurse’s license.  If the nurse 
appears as scheduled, the hearing will 
take place and a decision made by the 
Board at the conclusion of the hearing.  

Sometimes the state and the nurse 
enter into a settlement agreement which 
would be presented to the Board for 
approval. If approved by the Board, the 
settlement agreement is adopted as 
the final disposition on the matter. If not 
approved, the Board will go forward 
with the disciplinary hearing or have it 
rescheduled for a future date.

The Board may initiate a hearing against 
a nurse’s license that has been previously 
disciplined.  If a nurse has a probationary 
license with terms and conditions, and 
the Board learns that the nurse has failed 
to meet those terms and conditions, 
the Board issues an Order to Show 
Cause, scheduling a hearing to consider 
further sanctions against the nurse for 
noncompliance with the probationary 
order.  The nurse will have an opportunity 
at that hearing to produce evidence that 
he/she has complied with the terms and 
conditions of that probationary license.

All nurses licensed in the state are 
required by statute to maintain their 
current address with the Board, and official 
notice of any complaints and scheduled 
hearings are mailed via certified mail to 
that address of record.  When a nurse fails 
to attend a scheduled disciplinary hearing, 
for whatever reason, the Board can vote to 

866-IWU-4-YOU  •  www.indwes.edu/nursing

Indiana Wesleyan University offers you several options to earn 
your degree in nursing — online, off campus or on a picturesque 
campus that’s in full bloom of new facilities...

IWU Campus in Marion

1. Earn a BSN Degree with 

a Major in Nursing in 

the traditional 

 four-year format

 CALL 866-468-6498

2. Degree holders looking 

for a second degree 

can do the Transition to 

Nursing Program in 

 14 months

 CALL 765-677-2431

 In Indiana

3. A Bachelor’s Program 

for RNs leads to a BSN in 

 18-20 months

4. An MSN with a Major 

in Primary Care 

Nursing prepares you 

for Nurse Practitioner 

Certifi cation in 

 30-32 months

 CALL 866-IWU-4-YOU

 IWU Online

5. A Bachelor’s Program 

for RNs leads to a BSN in 

 18-20 months

6. MSN Degrees with 

Majors in Nursing 

Education or Nursing 

Administration prepare 

you for leadership roles 

in 22 months  

CALL 888-IWU-2-DAY

SCHOOL OF NURSING 
PROGRAMS AT IWU
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We offer

� $1,200 Sign-on Bonus 
for Vent Experience

� Competitive wages
� Flexible Schedules
� Personalized Training
� Extensive Benefits

Loving Care is a 
licensed and deficiency-free
agency, accredited by           .

Call Patty or Tami, at

Toll Free: 
866-241-8202

or visit
www.lovingcareagency.com

Seeking RNs & LPNs 
to Help Bring the 
Children Home!

continued from page 6 >>>
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Nurses, welcome to “Ask a Nurse Attorney.” This section is designed for licensed 
nurses to ask questions to a nurse attorney. If you have a question that you would 
like to have answered, please feel free to e-mail Lorie@brownlaw1.com.  If your 
question is selected, it will appear in the upcoming issues of Nursing Focus. 

I am a registered nurse, and my license is coming up for renewal before 
October 31, 2009.  Question 3 asks:

“Since you last renewed, have you been convicted of or pled guilty to a 
violation of a federal or state law or are criminal charges pending?”   

I am on diversion for a DUI, but my conviction will be overturned if I do not 
have a problem before September 31, 2009.  Can I wait until October 2009 and 
answer the question with a “no?”

						       Diversion RN

Dear Diversion RN:  

The question specifically asks if you have pled guilty, which you had to do to 
obtain diversion.  So the answer is that you must answer “yes.”  When you answer 
“yes,” you must provide a detailed statement regarding the circumstances 
surrounding your “yes” response to the Indiana State Board of Nursing at pla2@
pla.in.gov.  (Please type “POSITIVE RESPONSE” in the subject line of your e-mail). 
Statements may also be mailed to: 

Indiana Professional Licensing Agency, Attn: Nursing Board 

402 W. Washington St. Room W072 

Indianapolis, IN 46204 

The board is looking for the circumstances surrounding your DUI to determine 
if you are impaired.  They may ask for you to make a personal appearance before 
the board to explain the facts and circumstances surrounding the DUI so they can 
be assured you are safe to practice nursing.  To be proactive, you may want to 
obtain an evaluation by ISNAP, the Indiana State Nurses Assistance Program, to 
show you are not impaired and include it with your renewal.  This will be helpful 
evidence to the Board in favor of them issuing your license.  If you are impaired, 
the best thing you can do is get the help you need.  If you contact ISNAP and are 
actively working the program, the Board is likely to issue your license.  ISNAP can 
be reached at (800) 638-6623.

If you answer “no” and the board finds out, it is a serious offense and the Board 
is likely to take action against your license.  Honesty is the best policy.  When in 
doubt, answer “yes” and provide your explanation.

						      Lorie A. Brown, RN, MN, JD

“ASK A NURSE
ATTORNEY”

Lorie A. Brown, R.N., M.N., J.D., of Brown Law Office, Indianapolis, Indiana, 
(317) 465-1065, is a practicing nurse-attorney who represents nurses for 
licensing issues before the Board and for contracting matters.  The views 
expressed in this column are those of the author.  www.brownlaw1.com

Lorie A. Brown, R.N., M.N., J.D. 

issue a default notice.  The Board may also 
place the nurse’s license on an emergency 
suspension status at the same time.  If the 
Board votes to issue a default notice, it may 
hold a hearing at a future meeting without the 
opportunity for the nurse’s participation to 
resolve the complaint.  

Finally, the Board conducts hearings in 
regards to requests by licensees to reinstate 
suspended licenses or to withdraw the 
probationary status from a license.  On a 
petition to reinstate or to withdraw probation, 
the burden is on the licensee to prove that 
they have done whatever was required to 
satisfy the terms and conditions outlined in 
the Orders placing the sanction against the 
nursing license. 

Conclusion
Once all of the administrative hearings 

are complete, the Board conducts any default 
hearings and finishes up any other loose 
ends from the meeting, and then the meeting 
is adjourned and another month’s worth of 
work issuing final orders, updating files, and 
issuing licenses resumes.  

All nurses licensed in 

the state are required 

by statute to maintain 

their current address with the 

Board, and official notice of 

any complaints and scheduled 

hearings are mailed via certified 

mail to that address of record. 
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Renewal Questions 

Why MedTech College School of Nursing?
• Nursing is our business

• Nationally accredited and state approved

• No waiting list to get into the program at this time

• No program interruptions; no waiting list for clinicals

• Finish a PN degree in 15 months

• Finish an RN degree in 24 months

• Serious. Dedicated. Professional.

• Nurses are in demand

MedTech College School of Nursing

Preparing the 
Healthcare 
Professionals 
of Tomorrow

SCHOOL OF NURSING
NOW ENROLLING IN NIGHT 
CLASSES AT OUR INDIANAPOLIS 
CAMPUS

• Practical Nursing
• Registered Nursing
Enrollment at our Indianapolis 
and Fort Wayne Campuses

SCHOOL OF ALLIED HEALTH
Flexible Schedules
• Biotechnology
• Healthcare Management
• Medical Assistant
• Medical Billing and Coding Specialist
• Medical Lab Technology

MedTech College - Check It Out!
MedTech Greenwood Campus

317-534-0322
MedTech Indianapolis Campus

317-845-0100

South Park
1500 American Way

Greenwood, IN 46143

Heritage Park 1
6612 E. 75th St, Suite 300

Indianapolis, IN  46250

www.medtechcollege.edu

Interested persons in the School
of Nursing should call immediately

while there are no waiting lists.

Fort Wayne Campus

260-436-3272

7230 Engle Rd, Suite 200
Fort Wayne, IN AC-0217

AC-0216
AC-0262 
 

Our people are at Reid for a reason. It’s a special place where 
we are honored to serve patients and families daily. Reid is 
now pursuing our mission in a new, state-of-the-art hospital. 
Reid offers opportunity and bright futures to nurses who are 
devoted to patients and families. Reid is also in a great location 
convenient to Indianapolis, Dayton and Cincinnati.

Contact: Lisa Nantz, Employment Specialist  
lisa.nantz@reidhospital.org    (765) 983-3162

Check out our openings on the web: www.reidhospital.org1100 Reid Parkway   l    Richmond, IN    l    47374     

Are 
YOU 
Reid?
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It is renewal time for the approximately 
92,000 registered nurses in the state of 
Indiana, so some of these questions are 
specific to license renewal issues.  Others, 
however, are questions that we answer on a 
daily basis regardless of the renewal cycle.  
These questions and more will be updated 
and added to as appropriate at the Nursing 
Board’s web site (www.in.gov/pla/nursing.
htm).

I just renewed my license.  Where is 
my pocket card?

No new pocket cards are being issued 
automatically upon license renewal.  The 
last pocket card that was issued was 
considered to be a permanent pocket card, 
and contained no expiration date.  Instead 
of an expiration date, it directs individuals 
to verify the current status of the license 
online.  Online verification of licensure is 
free, easy, and absolutely the most up to 
date source of information regarding a 
nurse’s license status.  Replacement pocket 
license cards are available for purchase 
online; they are available with an expiration 
date if you so specify.

When will I receive conformation 
after I have renewed my license?

There is no confirmation that will be 
automatically generated.  You may search 
and verify your license online anytime at 
https://extranet.in.gov/WebLookup/ - it is 
updated within hours after your renewal 
has been processed online and will reflect 
the updated expiration date for your 
license.

I just renewed my license online 
but it still shows a 2009 expiration 
date when I verify online.  Why isn’t it 
updated?

If you answered “yes” to any of the 
renewal questions, your renewal was 
processed but is not yet complete.  You are 
required to submit to the Board a written 
statement outlining the circumstances of 
that “yes” response.  The Board reviews 
each of these statements and will make 

a decision as to whether to renew the 
license or to investigate further, including 
calling you in for a personal appearance 
before the Board.  The Board will contact 
you if further information or a personal 
appearance is required; otherwise, your 
license will be renewed after review.

Why is the Board encouraging 
online license renewal?  Why does 
renewing my nursing license online 
cost more?

Online renewal is fast, convenient and 
easy and cuts down on the amount of time 
spent by Board’s staff processing renewal 
applications.  This makes the Board staff 
more accessible and timely in processing 
routine applications and answering 
questions.  The $50 renewal fee is set by 
law.  All renewal fees are paid directly to 
the State of Indiana’s general fund, with 
the exception of a percentage that goes 
to pay for ISNAP.  Unfortunately, the credit 
card processing fee associated with the 
online renewal is not a cost the Indiana 
Professional Licensing Agency is able to 
bear under it’s current budget.  While the 
Board highly encourages nurses to take 
advantage of the convenience of the online 
renewal system, anyone is welcome to 
renew by providing the completed renewal 
application along with the $50 renewal fee 
by mail or personal delivery to the IPLA.

I tried to renew online but am 
having trouble.  Why can’t I log in?

Your login is your primary license 
number (RN or LPN).  Make sure you 
include the letter “A” at the end of your 
license number.  Your password is set 
to your social security number without 
dashes.  If you still have trouble, please 
contact the Nursing Board staff at (317) 
234-2043 or via email at renewal@pla.
in.gov and we will be happy to assist you.

My name has changed.  What does 
the Board need to update my license 
records?

In order to process a name change 

Renewal Questions 

Frequently Asked Questions posed 
to the Indiana State Board of Nursing

request, the Board requires a copy of an 
official name change document, such as 
a marriage certificate or divorce decree.  
If you haven’t notified the Board prior to 
the renewal cycle for your license, you 
have the option of renewing online under 
your former name and submitting the 
name change documentation to the Board 
separately.

My address has changed.  What 
does the Board need to update my 
address?

You can send in an email to pla2@pla.
in.gov, you can submit in a letter via regular 
mail to the IPLA, you can call us at (317) 
234-1990 during our normal business 
hours, or you can update your address 
at anytime at our online license service 
(https://extranet.in.gov/mylicense).   

I want to keep my license but am 
no longer working as a nurse.  Can 
my license be placed on an inactive 
status?

There is no inactive status for Indiana 
nursing licenses.  Your license is either 
active or it is expired.  Nurses should 
be aware that if you allow your license 
to expire, and then you later apply to 
renew that license, you may be required 
to demonstrate continued competence to 
practice prior to license renewal.  

Is Indiana going to join the Nurse 
Licensure Compact?

The Nurse Licensure Compact is an 
interstate agreement between states to 
recognize a nurse’s license in one state 
as privileging that nurse to practice in 
the other NLC states (and is still subject 
to individual state laws and discipline in 
each state).  Under the NLC, a nurse is only 
licensed in the state of primary residence.  
In order to join the NLC, the state must 
enact enabling legislation into law.  In 
Indiana, the possibility of joining the NLC 
has been discussed and considered, but 
we have as of yet to enact the enabling 
legislation required for membership.
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Disciplinary Actions

May 21, 2009 Board Meeting
NAME	 License #    Board Action Taken

Ari Carl Davis 	 27047719A 	 Continued 	
Lexie Anita Birt 	 27048156A 	 $750.00 fine 24 CEUs 	
Charles Woodson 	 28126400A 	 Continued 	
Hilda Kay Bailey 	 28166773A 	 Indefinite Probation 	
Shannon Plankenhorn 	 28132129A 	 Notice of Proposed Default 	
Cynthia Doty 	 28130589A 	 Continued 	
Nanette Eichenberger 	 27039667A 	 Continued 	
Teresa Camden-George 	 28088424A 	 $250.00 fine 	
David Loeffler 	 27059378A 	 Continued 	
Cynthia Moon 	 28100314A 	 $250.00 fine LOR 24 CEUs 	
Rodney Fehr 	 28124539A 	 $250.0 fine 	
Nancy Gappa 	 28047436A 	 Indefinite Suspension for 90 days 		
		  $500.00 fine 24 CEUs LOR 	
Patricia Pride 	 27025098A 	 Continued 	
Patricia Wilkins 	 27021396A 	 $250.00 fine 6 CEUs 	
David Mulholland 	 28138814A 	 Notice of Proposed Default 	
Tracey Henderson Mitchell 	 28169338A 	 Indefinite Probation 	
Jennifer Lynn Townsend-May 	 28162240A 	 Notice of Proposed Default 	
Gloria Marlowe 	 27047787A 	 Continued 	
William Drees 	 27038696A 	 Voluntary Revocation 	
Tara Lee Ryan 	 28161832A 	 Continued 	
Tonja Kay Cottingham 	 27041013A 	 Continued 	
Felicia Maria Pauley 	 27052747A 	 Continued 	
Charlotte Strickland 	 28121811A 	 Continued 	
Dawn Jenevie Mere-Ortiz 	 27053715A 	 $250.00 fine 	
Donald Gene Maller 	 28087039A 	 Notice of Proposed Default 	
Joyce Howell 	 28131650,  	 $500.00 fine 18 CEUs LOR 		
	 71000958A	
Philip Murdock 	 28090342A 	 Indefinite Probation 	
Bethuel Tanui Mutai 	 28166097A 	 Suspension removed active license 
Patricia Mathews 	 28115716A 	 Continued 	
Jennifer Sue Manor Davison 	 27053741A 	 Indefinite Probation 	 $500.00 fine 15 	
		  CEUs 	
Mary Beth Hoffer 	 28151545A 	 Continued on Indefinite Suspension 
Julie Anderson 	 28142547A 	 Rescheduled 	
Shannon Kirk 	 27053600A 	 Indefinite Probation $250.00 fine 	
Gina Weisenteiner 	 28125634A 	 Indefinite Suspension  $500.00 fine  
Jennifer Buchta 	 281494569A 	Indefinite Probation 	
Shelley Wilborn 	 28153694A 	 Indefinite Probation 	
Kathryn McDowell 	 28124217A 	 Indefinite Suspension $750.00 fine 
Tanya Jo Marlow 	 27037593A 	 Notice of Proposed Default 	
Kelly Jo Williams 	 28110608A 	 Indefinite Suspension $750.00 		
		  fine ion $250.00 fine 	
Carrie Williams 	 27048067A 	 Indefinite Probation $500.00 fine 	
Kimberly Smallwood 	 27038942A 	 Notice of Proposed Default 	
Carla Carnahan 	 28092752A 	 $250.00 fine 		
Renee Taulbee 	 28130031A 	 Indefinite Probation $250.00 fine 		
		  26 CEUs 	
Jane Walters 	 28077617A 	 Indefinite Probation $500.00 fine 	
Janet Faye Smith 	 28097541A 	 Canceled 		
Tondra Jo Nagle 	 27051176A 	 $250.00 fine 18 CEUs 	
Kristie Boller 	 27050420A 	 Indefinite Suspension $750.00 fine 	
		  $250.00 fine 20 CEUs  	
Kimberly Emery 	 27038710A 	 Indefinite Probation $750.00 fine 	
Valerie Brambert 	 27057693A 	 Indefinite Probation $250.00 fine 	
Debra Robertson 	 280977226A 	Narcotics restriction lifted 	
Misty Joann Manley 	 28159949A 	 LOR $250.00 fine 		
Deidre Burger Foster 	 28073254A, 	 Continued 			 
	 71000210A		
Dana Mathews 	 28099507A 	 Continued 		
Darren Goetz 	 28142740A 	 Indefinite Probation 		
Carol Ann Peno 	 27034938A 	 Indefinite Probation 20 CEUs 	
Theresa Straw 	 28124873A 	 Indefinite Probation 		
Tina Norvell 	 28161389A 	 Indefinite Suspension $250.00 fine LOR 
Kathleen Herod 	 27021450A 	 $250.00 fine 		
Amber Saettel 	 27052922A 	 $250.00 fine

Indefinite Suspension—Indefinitely prohib-
ited from practicing for a specified minimum 
period of time.

Indefinite Probation—License is placed on 
probation for a specified minimum period of 
time with terms and conditions.

Renewal Denied—The nurse’s license will not 
be renewed, therefore, she/he does not have 
a license to practice in Indiana.

Summary Suspension—Immediate threat to 
the public health and safety should they be 
allowed to continue to practice.  Issued for a 
period of ninety (90) days but can be renewed 
with Board approval.

Letter of Reprimand—Letter issued by the 
Board to the nurse indicating that what she/
he did was wrong.  

Revoked—An individual whose license has 
been revoked may not apply for a new 
license until seven (7) years after the date of 
revocation.

CEUs—Continuing Education Credits	

Fine—Disciplinary fee imposed by the Board.

Censure—A verbal reprimand given by the 
Board.

June 18, 2009 Board Meeting			 
NAME	 License #    Board Action Taken
Della Ruth Hensley 	 27031242A 	 Continued on Indefinite Probation 24 
CEUs 	
Laura Lee Harrold 	 27037424A 	 Indefinite Probation; 24 CEUs 	
Roshiellia Smith 	 27051707A 	 Probation withdrawn 	
Tonya Ane Moore 	 28153827A 	 Probation withdrawn 	
Brenda Estes 	 28154890A 	 Indefinite Probation 	
Tammy Northcutt 	 28110392A 	 Probation withdrawn 	
Devota Owens 	 27034445A 	 Probation withdrawn 	
Shannon Lawrence Smms 	 28138943A 	 Indefinite Probation after refresher course 
Margaret Evans 	 28150144A 	 Indefinite Probation; 24 CEUs 		
		  20 CEUs $750.00 fine 	
David Loeffler 	 27059378A 	 Indefinite Probation 	 $500.00 fine 
Patricia Mathews 	 28115716A 	 Continued  	
Stephanie Hardwick 	 27046914A 	 $250.00 fine 	
Paul Smith 	 27046898A 	 Continued 	
Clara Gill 	 28142143A 	 $250.00 fine 	
Ceceila Turner 	 27060648A 	 $250 fine 	
Mona Lisa Mintze 	 27026912A 	 Notice of Proposed Default 	
Melissa Phillips 	 27056187A 	 $250.00 fine 	
Lisa Knight 	 28154910A 	 $250.00 fine 	
Angela Kay Summerlot 	 28132757A 	 Indefinite Suspension 		
Kathy Day 	 28184059A 	 Summary Suspension  		
Laura Wright 	 27016900A 	 $250.00 fine 	
Lindsay Rutherford 	 28181597A 	 Continue on Indefinite Probation 	
Charlotte Strickland 	 28121811A 	 Rescheduled to July meeting 	
Tonja Cottingham 	 27041013A 	 Rescheduled to July meeting 	
Felicia Pauley 	 27052747A 	 Rescheduled to July meeting 	
Leah Curtis 	 28169336A 	 Canceled 	
Deirdre Foster 	 28073254A, 	 ext. summary suspension 		
	 7100210A
Nanette Eichenberger 	 27039667A 	 Notice of Proposed Default 	
Ari Carl Davis 	 27047719A 	 Indefinite Probation;$500.00 fine 	
Gloria Marlowe 	 27047787A 	 Indefinite Suspension;20 CEUs 	
Beth Tom 	 28138530A 	 Continued 	
Jason Keller 	 27060611A 	 Indefinite Suspension 	
Terrell Ellis 	 27060050A 	 Notice of Proposed Default 	
Kimberly Smallwood 	 27038942A 	 Emergency Suspension 	
Dana Mathews 	 28099507A 	 Indefinite Suspension; $750.00 fine 	
Janet Chavez 	 27051684A 	 Indefinite Probation after 24 CEUs 	
Barbara Wade 	 28119835A 	 Probation withdrawn 		
Connie House 	 28080979A 	 Indefinite Probation 		
Jami Arnold 	 27045158A 	 $250 fine 		
Norma Louise Lemon 	 27045770A 	 Notice of Proposed Default 	
Deborah Lynn Faver 	 27042237A 	 $750 fine 		
Marsha Ann Selke 	 28090573A 	 Probation withdrawn 	

July 16, 2009 Board Meeting			 
NAME	 License #	 Board Action Taken
Lee Ann Lounsberry 	 27057204A 	 $250 fine 	
Sarah Pickrell 	 27055888A 	 Notice of Proposed Default 	
Kathy Sue Stinson 	 27042907A 	 Indefinite Suspension;$1000 fine 60 CEUs 	
Dwight Taylor 	 27035259A 	 LOR $250 fine 36 CEUs 		
Timothy Hammel 	 27043696A 	 Notice of Proposed Default 	
Dixie Ann Haag 	 28084663A 	 $250 fine 			 
Scott Edward Lucas 	 27054386A 	 Indefinite Probation 	
Shonda Sheree Jones 	 27046024A 	 Indefinite Suspension; $750 fine 	
Sarah Dennis 	 28179747A 	 Dismissed 	
Tiffany Collins 	 28137377A 	 Probation withdrawn 	
Tonja Cottingham 	 27041013A 	 Dismissed 	
Cynthia Doty 	 28130589A 	 continued 	
Latisha Jarecki 	 27054544A 	 continued 	
Marticia Ellis 	 28057897A 	 Indefinite Suspension; 24 CEUs 	
		  continued on page 14
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NAME	 License #    Board Action Taken

Quality
Time

“ Each day, I interact with physicians to determine the 
right answers…and feel like I am really making a 
difference in someone’s life.”

Janet Lambert, RN
Med/Surg/Ortho 2 Charge Nurse

Howard employee since 1987

Howard Regional Health System is not only an employer of choice in the 
heart of the county – we’re an extended family and a dedicated support 
team.

In addition to the opportunity to work with the kind of people you can call 
friends and partners, we offer a competitive salary and generous benefits 
package. We also offer more lifestyle options to help you balance your 
responsibilities as a person and a professional.

Learn more about us, locate open positions, and apply online at 
www.howardregional.org.  EOE

Human Resources  •  3500 South Lafountain  •  Kokomo, Indiana 46902 • www.howardregional.org
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July 16, 2009 Board Meeting			 
NAME	 License #	 Board Action Taken
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With all the advantages of a city hospital and the personalized attention of a
community facility, Johnson Memorial defines the term “the best of both worlds.”
Combining technologically advanced equipment and procedures with a caring,
hard-working staff means that patients receive the best care possible. Johnson
Memorial is the premier healthcare provider in the area and a great place to work.

We invite you to go to our website for more information and to see our current
employment opportunities:www.johnsonmemorial.org or
call our toll-free Jobline at: 877-695-4561.
EOE

Quality healthcare
close to home.

1125 West Jefferson Street
Franklin, IN 46131
Phone: (317) 736-3440
Fax: (317) 738-7858

Disciplinary Actions

July 16, 2009 Board Meeting continued from page 12

NAME	 License #	 Board Action Taken

Indefinite Suspension—Indefinitely prohib-
ited from practicing for a specified minimum 
period of time.

Indefinite Probation—License is placed on 
probation for a specified minimum period of 
time with terms and conditions.

Renewal Denied—The nurse’s license will not 
be renewed, therefore, she/he does not have 
a license to practice in Indiana.

Summary Suspension—Immediate threat to 
the public health and safety should they be 
allowed to continue to practice.  Issued for a 
period of ninety (90) days but can be renewed 
with Board approval.

Letter of Reprimand—Letter issued by the 
Board to the nurse indicating that what she/
he did was wrong.  

Revoked—An individual whose license has 
been revoked may not apply for a new 
license until seven (7) years after the date of 
revocation.

CEUs—Continuing Education Credits	

Fine—Disciplinary fee imposed by the Board.

Censure—A verbal reprimand given by the 
Board.

Shannon Plankenhorn 	 28132129A, 	 continued 				  
	 27020281A
Paul Seymour 	 28134537A 	 Indefinite Probation 	
Steven Ward 	 28129192A 	 Tabled 	
Angela Renee Rodman 	 27051476A 	 Indefinite Probation 	
Rebecca Lynn McClure 	 27013961A 	 Tabled 	
Stephanie Pemberton 	 27036693A 	 Indefinite Probation for at least 3 months 	
		  24 CEUs 	
Jill Gernon 	 28157033A 	 Indefinite Probation;$250 fine 24 CEUs 
Patricia Pride 	 27025098A 	 Notice of Proposed Default 	
Brandi Callahan 	 27048729A 	 Notice of Proposed Default 	
Lucinda Evans 	 27034762A 	 Indefinite Probation; 24 CEUs $500 fine 
Travis Louise Lauria 	 27048653A 	 Emergency Suspension 	
Tonya Jean Wicker 	 27055984A 	 $250 fine 	
Kelley Susan Elsner 	 28089646A 	 LOR $1500 fine 	
Angela Dawn White 	 28154716A 	 LOR $250 fine 36 CEUs 	
Beth Tom 	 28138530A 	 Indefinite Probation for at least 3 months 
Dawn Michelle Martin 	 27050192A 	 Dismissed 	
Shannon Bewley 	 28151592A 	 Indefinite Probation 	

Aimee Carter 	 28138104A 	 Continued on Indefinite Probation 	
Melissa Winn 	 27033258A 	 Notice of Proposed Default 	
Sarah Sayers 	 28163622A 	 continued 	
Cynthia Powell 	 27046085A 	 Indefinite Suspension;$500 fine 	
Delores Williams 	 27015123A 	 Indefinite Suspension 	
Angela Darnetta Hayes 	 27023633A 	 Emergency Suspension 	
Mary Zielinski 	 28181567A 	 Emergency Suspension 	
Cynthia Akers 	 28086195A 	 Emergency Suspension 	
Daniel Dauscher 	 27041632A 	 Emergency Suspension 	
Tara Lee Ryan 	 27046599A,  	 continued 				  
	 28161823A
Timothy Fendrick 	 27035512A 	 Emergency Suspension 	
Wesley Knight 	 28175486A 	 Probation withdrawn 	
Deirdre Foster 	 28073254A,  	 continued 				  
	 71000210A
Mary Ann Edwards 	 28142623A 	 Emergency Suspension 	
Charlotte Strickland 	 28121811A 	 Dismissed the complaint 	
Felicia Pauley 	 27052747A 	 Dismissed the complaint
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Rehabilitation Hospital of Indiana 
Rehabilitation Hospital of Indiana opened in 1992 and we are 
proud of our many years of outstanding service.  RHI is one of the 
largest freestanding inpatient physical rehabilitation hospitals in the 
Midwest. We offer comprehensive inpatient and outpatient care to those with 
spinal cord injuries, brain injuries, orthopedic intervention and strokes.  With our 
program model, we focus on our centers of excellence and can offer you opportunities 
to work with other clinical experts and newly emerging information, technology and 
treatments. We invite you to join our team of healthcare professionals as we assist our patients 
in achieving their highest potential.

REGISTERED NURSE OPPORTUNITIES
Opportunity for specialty certification as CRRN. 
Full time and part time positions available
Supplemental positions in our Nursing Resource Center

 
 

 

We offer competitive wages and excellent benefits package

 Please visit out website at www.rhin.com to learn more about RHI.  You may download an 
application or send a resume to us thru the website.  Also watch for our upcoming online application.
 
Rehabilitation Hospital of Indiana
4141 Shore Drive
Indianapolis, IN  46254
Or fax a resume to (317) 329-2238
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ASSISTING INDIVIDUALS IN 
ACHIEVING THEIR HIGHEST POTENTIAL

ASSISTING INDIVIDUALS IN 
ACHIEVING THEIR HIGHEST POTENTIAL

THE STRENGTH TO HEAL

and focus on what matters most. 

©2007. Paid for by the United States Army. All rights reserved.

When you become a nurse and Officer on the U.S. Army Reserve Health Care Team, you’ll be able to continue to work in your community
and serve when needed. You’ll be surrounded by health care professionals who share your passion for providing quality patient care.
You may also be eligible for financial benefits, including pay incentives and up to $50,000 for nursing school loans.

To learn more about the U.S. Army Reserve Health Care Team, call Sergeant First Class Marvin G. Lockett at (877)655-6321, email
Marvin.Lockett@usarec.army.mil, or visit healthcare.goarmy.com/info/ncar1.
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Professional 
 Responsibility 
outside the Job Description

There is a professional responsibility that comes 
with being a nurse.  That responsibility doesn’t end 
when we walk out of our work environment.  As soon 
as someone learns we are nurses, we are representing 
not just ourselves but also our profession.  The mes-
sage, and hopefully the ‘call to action’ that I would 
like to share is to inspire all nurses to recognize the 
responsibility we have to our community and our pro-
fession outside the roles of our official job description.  

Improving the health in our com-
munities.  As professional nurses we have the 
opportunity and the obligation to be an active part 
of improving the health in our communities.  I have 
found, through the years, that my interests have 
changed… and so have the community service op-
portunities that I have chosen. When our daughter 
was young, my involvement included Girl Scouts, the 
Parent-Teacher Organization and school board mem-
bership.  When our daughter was older, those changed 
to participation in a parish nurse program, commu-
nity health education and several community board 
memberships.  All of these opportunities, whether 
directly connected with healthcare or not, presented 
the opportunity to teach healthcare concepts and be a 
representative of the nursing profession. 

In celebration of Nurse’s Week at Howard Regional 
Health System this year, our team designated one day 
as “Community Day.”   On this day, several nurses 
went out into the community to serve at the schools, 
women’s shelter, rescue mission and our local county 
home.  It was a great way to show the community 
that celebrating nursing is also about giving back to 
the community.  

Professional responsibility is shar-
ing knowledge. All it takes to get started is 
answering the question, “What do I wish I had known 
that I didn’t?”  The answer will identify the knowl-
edge you have to share with your professional col-
leagues!  
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Start small.  Present in your unit or with the profes-
sional development department of your organization.  Once 
you’re comfortable with presenting at that level, look for 
outside opportunities.  Local, regional, state and national 
conference coordinators are always looking for people who 
are currently in practice and know the challenges nurses 
face today.  Get ‘on line’ and complete the presentation 
submission information for your national conference. You 
may soon find yourself with the opportunity to share your 
knowledge… and learn from others in turn.   

If public speaking makes you ill, then write it down!  
Sharing your knowledge through the written word allows 
you to touch even more professionals, even more lives and 
even more patients.  Professional responsibility includes 
presenting and publishing!

Professional responsibility includes 
mentoring. You will find mentoring opportunities 
within your organization.  Often we are approached by our 
nursing colleagues regarding a patient care problem or a 
work place issue.  When you have the opportunity, encour-
age and explain why one choice for treatment is superior 
over another.  Be an example of how to resolve conflict to 
gain the best result for the team and the patient.  In other 
words, take time to teach and to be an example.  

Mentoring can also occur with a neighbor, a friend, a 
classmate or someone with whom you attend church.  Men-
toring includes presenting yourself and your profession in a 
positive image.  

One year ago I accepted the position of Chief Nursing 
Officer/Vice President of Patient Care Services at Howard 
Regional Health System.  Over the last year I have devel-
oped a top ten list of things I’ve learned in this, my first 
CNO role.  In the spirit of mentoring, reflection and some 
humor, I would like to share that list:  

10. There’s never a day without an appointment.

9.  How much easier it is to not put up boundaries be-
tween departments when the departments are all yours; 
but how frustrating it is to get others to take those 
barriers down..  

8. Ultimate responsibility is fun and fearful.

7. Restraints may not be for patients, but for the CNO.  
You can no longer be the radical director with free 
flowing thoughts springing out of your mouth!

6. Everyone thinks it’s up to you to fix it.

5. Ask yourself, “Is what I’m going to say an improvement 
on silence?” before you say it.

4. Sometimes you must decide between being liked or 
respected.  Choose respected.

3. I’ve realized how much autonomy I was given as a direc-
tor, and how difficult it is to give that autonomy to my 
directors and managers.

2. It’s no longer about being the rising star, it’s about let-
ting the stars rise.

1. You do still have a boss!

Make it your challenge to take professional responsibil-
ity outside the walls of your job description by becom-
ing active in: community service, sharing knowledge and 
mentoring.  Access your current status, plan to become 
involved, begin the intervention and evaluate your progress.  
That should sound a lot like the nursing process because, 
it’s all about nursing!  

Pamela Hunt is the Chief Nursing Officer/Vice President 
of Patient Care Services at Howard Regional Health System 
in Kokomo, Indiana. She is a graduate of Parkview-Method-
ist School of Nursing in Fort Wayne, Indiana. Pam earned 
her BS from Indiana Wesleyan University, and a Masters 
Degree in Nursing Administration from Indiana University. 
She has lectured nationally and internationally regarding the 
challenges of nursing leadership. She has authored articles 
regarding health care leadership in publications such as 
Nursing Management, Dimensions of Critical Care Nursing 
ORNursing2008 and AORN Journal.  She is also the author 
of the finance section of a book entitled “5 Keys to Success-
ful Nursing Management” published by Lippincott, Williams 
and Wilkins. She authored the learning module for Sigma 
Theta Tau entitled “The Nurse Manager and Business Plan 
Development with Cost-Benefit Analysis.”

There is a professional responsibility that comes with being a nurse.  

That responsibility doesn’t end when we walk out of our work environment.  

As soon as someone learns we are nurses, we are representing not just 

ourselves but also our profession.
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Fifth Annual

Nursing      Continuing Education Cruise

Cruise your way to Nursing CE Credits on the 
Mexican Riviera aboard Carnival’s Newest and 
Biggest ship – Splendor!

April 18-25, 2010

For more information about the cruise and the curriculum, please log on to our website at 
www.thinkaboutitnursing.com or call Teresa Grace at Poe Travel Toll-free at 800.727.1960.

Who said Continuing Education can’t be fun? We are 
changing that forever. Join ThinkAboutItNursing and Poe 
Travel for a CE Cruise that will cure your overworked blues 
with some salsa and sun on Carnival’s newest, biggest ship- 
Splendor. While you’re touring the Mexican Riviera, you can 
earn your annual CE credits AND possibly write the trip off on 
your taxes. How is that for paradise?

Prices for this cruise and conference are based on double 
occupancy (bring your friend, spouse or significant other 
please!) and start as low as $820 per person (not including 
airfare). If you won’t be attending the conference, you can 
deduct $75. A $250 non-refundable per-person deposit is 
required to secure your reservation for the cruise, BUT please 
ask us about our Cruise LayAway Plan.

What a week! We depart from Los Angeles. Your first stop 
is Puerto Vallarta, Mexico. Our next stop is Mazatlan, then 
Cabo San Lucas before cruising back to L.A.

Sunday, Apr 18 – Los Angeles (Long Beach), CA
Monday, Apr 19 – Fun Day At Sea
Tuesday, Apr 20 – Fun Day At Sea
Wednesday, Apr 21 – Puerto Vallarta, Mexico
Thursday, Apr 22 – Mazatlan, Mexico
Friday, Apr 23 – Cabo San Lucas, Mexico 
Saturday, Apr 24 – Fun Day At Sea
Sunday, Apr 25 – Los Angeles (Long Beach), CA

Presented by thinkaboutitnursing in association with the Arkansas State Board 
of Nursing

Staff at the Indiana Professional Licensing Agency is responsible for 

carrying out the Indiana State Board of Nursing’s day to day activities, 

including the fielding of questions regarding nursing regulation in 

the state, collecting fees, reviewing application materials and issuing 

licenses, scheduling monthly Board meeting agendas, and tracking 

disciplinary cases involving licensees.

Indiana State Board of Nursing Professional Staff:  
Sean Gorman, Board Director
Lori Grice, Assistant Director
Lisa Chapman, Litigation Specialist
Katrina Simmons, Case Manager
Stacie Barclay, Case Manager
Janet Cassidy, Case Manager
Joyce Krawczyk, Case Manager
Linda Stephenson, Case Manager
Karen Taulman, Case Manager

Indiana State 
Board of Nursing 
Professional Staff



Start fresh this fall with an exciting new
career at American Senior Communities.
Continuous growthmeans ample room for
advancement andwith 47+ locations, we
can offer you the chance tomove upwith-
out having tomove out of the company
we know you’ll love. Start an exciting new
career with a growing industry leader.

Nurses - All Shifts
We offer competitive compensation and affordable
benefits, including:

Contact us at:
hrjobs@americansrcommunities.com,
call 888-788-2501 ext. 328 or 313,
or visit us online at:
www.AmericanSrCommunities.com

w w w . A m e r i c a n S r C o m m u n i t i e s . c o m

Turn over a new leaf.

• Health, Dental, Vision,
and Life Insurance

• Employee Assistance
Program

• 401(k)
• Tuition Assistance
• Paid Time Off
• Six Paid Holidays
• Short-term Disability

EOE

Targeted Networking
The “NEW” Classifieds

Reach over 117,000 nurses in Indiana for as little as $85.

Contact Tom Kennedy
tkennedy@pcipublishing.com

1-800-561-4686
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RN to BSN Online Program

http://bsn-linc.wisconsin.edu • 877-656-1483

Courses that fit your schedule,
Enroll Today!

• Superior Support • Nationally Accredited
• No Campus Visits • Liberal Credit Transfer

 

What inspired me to become 
a nurse happens here everyday.

http://heartcenterH.recruitingportal.net 

At American Senior Communities, the talent of our staff is
extraordinary and we’re looking to add to it. Spend your
summer loving your career as part of the best team around.

NursesAll Shis
We offer a competitive compensation and benefits you
would expect from an industry leader.
Contact us at: hrjobs@americansrcommunities.com, or
visit us online at: www.AmericanSrCommunities.comEOE

isb 2.5x2

Soak up the success.

Nurse Educator

Fax resume to: 317.355.7944 or mail 
to: Fairbanks 8102 Clearvista Pkwy., 
Indianapolis, IN 46256.
 

Part time with flexible daytime hours. 
Minimal prescheduled shifts for evening 

and weekends for off hours training 
responsibilities. Bachelor’s Degree in 

nursing required, Master’s Degree 
preferred. Three years experience as a 

trainer/educator preferred, as well as prior 
behavioral health care experience. The 

nurse educator will train and orient new 
staff to policy, procedures, electronic 

medical records, and other processes. 

New Opportunity!!  •  Up to $15,000 Relo/Sign-On Bonus
Not-for-profit community hospital & LTC needs RNs, LPNs, & CNAs for permanent full-
time positions in majestic North Dakota

• RNs: up-to $10K sign-on plus $5K relo     • LPNs: up-to $7,500 sign-on/relo Bonus    
• Cert Nurse Assistant: up-to $7,500 Bonus    • RN, LPN, CNA, new grads welcome!   
• Receive 2/3rds of your bonus upon starting! 
• Your household goods moving cost is direct billed to the hospital, no up front cost to you 
• Comprehensive Benefits Package includes Medical, Dental, Vision, 401k, life insurance 
• Pension Plan contributions made by employer 
• Expanding local economy offers abundance of employment opportunities for 		
   family/friends 

Enjoy clean air, big blue skies, safe friendly neighborhoods 
and an excellent school system 

Call Senior Consultant for Nurse Staffing, Sal Lagudi at 1-800-304-3095, x13		
Email: slagudi@beck-field.com

RNs - $8,000
Sign-on/Relo

Only need
1 yr experience

� Base Pay up to $33 hr
� Shift Diffs -up to $3.50 hr
� Comprehensive Benefits
� Excellent, Extensive
Coverage

� F/T, Perm positions - NOT
Travel!

� Great coastal location,
warm most of the year

Ask About Loan Repayment
Pay Credit for LPN Exp

Tuition reimbursement $5,200

Walk on the beach, while
others are digging their car

out of the snow

Call: Jeff Martin
800-304-3095, ext 16
jmartin@beck-field.com
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Summer is coming and your feet have been working hard all winter. Our feet 
carry us everywhere we go.  Why not treat them like the treasures they are?

Fast Fun Feet Facts!
•	 The	American	Podiatric	Medical	Association	says	the	average	person	takes	
8,000	to	10,000	steps	in	a	day.		Nurses	can	double	this	daily	total	to	over	
20,000	steps!

•	 Foot	odor	usually	occurs	from	the	decomposition	of	protein	within	the	skin								
in	the	presence	of	excessive	sweat	production.	

•	 The	skin	on	your	feet	is	20	times	thicker	than	any	other	part	of	your	body
•	 There	are	roughly	250,000	sweat	glands	on	a	pair	of	feet.
•	 Your	feet	can	swell	to	5	–	10%	larger	by	the	end	of	the	day.
•	 Women	suffer	feet	problems	4	times	more	than	men.

Adopt	a	regular	foot	care	regimen	to	keep	your	feet	in	tip-top	

condition. We chose the Jordan Essentials bath and body foot 

care	“Happy	Feet	Spa	Retreat”	as	the	perfect	foot	treat.	It	is	effec-

tive	and	affordable!

Step 1.	Soak	your	feet	in	Peppermint	Dead	Sea	salts.	The	minerals	help	with

muscle tension, swelling and sore feet after a long day of standing.

Step 2.	Exfoliate	with	Peppermint	Salt	Scrub	for	cleansing	and	removing	dead	skin	cells.	

The	pumice	in	the	kit	will	help	with	extra	scrubbing	action.	

Step 3.	Dry	feet	thoroughly	and	add	air	dry	time	as	well.

Step 4.		Slather	peppermint	shea	butter	lotion	on	feet.		Massage	and	relax.		Allow	lotion

to	soak	into	skin	before	putting	socks	and	shoes	on.		

happy feet
Spa RetReat

To order the Happy Feet Spa Retreat and other high quality American-made home spa products, 
go to www.jordanrep.com/11668 or www.jordanessentials.com and choose consultant #11668 for 
purchase.  The Happy Feet Spa retreat is in the sets and collections tab. Portions of the proceeds 
go to the ThinkAboutItNursing Scholarship Fund. 

Earn Extra incomE! Become a Jordan Essentials consultant today by visiting www.jordanrep.com/11668.
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Tom Kennedy

Why Not Work where We ....

 “Create Lifestyles
 Under the Arches”

•	 Competitive	Salaries

•	 Great	Benefits

•	 All	Shifts

•	 R.N’s,	L.P.N’s,	CNA’s	&	QMA’s

•	 Easy	Commute

•	 Beautiful	Campus

•	 Incentives

690 State St.
Franklin, In 46131

317-736-6141
hr@inmasonichome.org

www.indianamasonichome.org

ADVANCE TO A 
HIGHER DEGREE!

Now is a great time to pursue your dream of advanced 
practice nursing at the Purdue School of Nursing.

O li i d k d d

• PEDIATRIC NURSE PRACTITIONER
(Master of Science and Post‐Master’s Certification)

NOW ACCEPTING APPLICATIONS FOR:

On‐line courses, part‐time study, weekend and summer 
intensives, and teaching assistantships help make 
graduate study POSSIBLE FOR NURSES AT ANY AGE.

Check out Purdue Nursing graduate programs today!

• ADULT NURSE PRACTITIONER
(Master of Science and Post‐Master’s Certification)

• ONCOLOGY POST MASTER’S CERTIFICATION

DOCTOR OF NURSING PRACTICE

www.nursing.purdue.edu/graduate

• DOCTOR OF NURSING PRACTICE
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17t e n n e s s e e  n u r s i n g  e x t r a  s u m m e r  2 0 0 9

Summer is coming and your feet have been working hard all winter. Our feet 
carry us everywhere we go.  Why not treat them like the treasures they are?

Fast Fun Feet Facts!
•	 The	American	Podiatric	Medical	Association	says	the	average	person	takes	
8,000	to	10,000	steps	in	a	day.		Nurses	can	double	this	daily	total	to	over	
20,000	steps!

•	 Foot	odor	usually	occurs	from	the	decomposition	of	protein	within	the	skin								
in	the	presence	of	excessive	sweat	production.	

•	 The	skin	on	your	feet	is	20	times	thicker	than	any	other	part	of	your	body
•	 There	are	roughly	250,000	sweat	glands	on	a	pair	of	feet.
•	 Your	feet	can	swell	to	5	–	10%	larger	by	the	end	of	the	day.
•	 Women	suffer	feet	problems	4	times	more	than	men.

Adopt	a	regular	foot	care	regimen	to	keep	your	feet	in	tip-top	

condition. We chose the Jordan Essentials bath and body foot 

care	“Happy	Feet	Spa	Retreat”	as	the	perfect	foot	treat.	It	is	effec-

tive	and	affordable!

Step 1.	Soak	your	feet	in	Peppermint	Dead	Sea	salts.	The	minerals	help	with

muscle tension, swelling and sore feet after a long day of standing.

Step 2.	Exfoliate	with	Peppermint	Salt	Scrub	for	cleansing	and	removing	dead	skin	cells.	

The	pumice	in	the	kit	will	help	with	extra	scrubbing	action.	

Step 3.	Dry	feet	thoroughly	and	add	air	dry	time	as	well.

Step 4.		Slather	peppermint	shea	butter	lotion	on	feet.		Massage	and	relax.		Allow	lotion

to	soak	into	skin	before	putting	socks	and	shoes	on.		

happy feet
Spa RetReat

To order the Happy Feet Spa Retreat and other high quality American-made home spa products, 
go to www.jordanrep.com/11668 or www.jordanessentials.com and choose consultant #11668 for 
purchase.  The Happy Feet Spa retreat is in the sets and collections tab. Portions of the proceeds 
go to the ThinkAboutItNursing Scholarship Fund. 

Earn Extra incomE! Become a Jordan Essentials consultant today by visiting www.jordanrep.com/11668.



22

One of eight campuses of Indiana University, Indiana University Kokomo is a comprehen-
sive non-residential campus located in Kokomo, Indiana, a city with a population of about 
48,000, 50 miles north of Indianapolis, Headquarters of Sigma Theta Tau International.  
Associate, baccalaureate, and master’s degrees are offered.  Additional information about 
Indiana University Kokomo can be accessed at http://www.iuk.edu.  

The Indiana University Kokomo School of Nursing invites applications for tenure-track 
assistant professors with primary responsibilities in the baccalaureate nursing degree 
program.  Initial appointment will begin January  2010.  The primary teaching responsibili-
ties are in any of the following:  Med/Surg, Mental Health, Adult Health or 
Leadership/Management.

Interested candidates must either currently hold or be eligible for an Indiana RN license 
and submit a letter of application, curriculum vitae, official transcripts, and contact 
information for 3 references to Dr. Susan Hendricks, Chair, Indiana University Kokomo 
School of Nursing Faculty Search Committee, P.O. Box 9003, Kokomo, IN 46904-9003.  
Review of applications will begin August 3, 2009 and continue until the positions are filled.  
The successful candidate will be required to undergo a background check mandated by the 
state.  Dr. Hendricks may be reached for further inquiry at shendric@iuk.edu or 
765-455-9259.

Indiana University Kokomo is an Equal Opportunity/Affirmative Action employer.  Persons 
needing assistance to apply for this position should contact the Office of Affirmative Action 
at 765-455-9529.

You can have it all.

HOT OPPORTUNITIES

We understand what you really want out of a career in 
home health care. To make a real difference in the lives of 
your patients – and your family. To reach your retirement 
goals. And to earn a salary that makes your hard work 
worth every minute.

At Amedisys, we’re looking for special clinicians exactly 
like you to set the standard in clinical excellence. Are you 
ready to reach your fullest potential? We’re ready for you.

To apply or view a listing of available positions, please visit 
www.amedisys.com. For specifi c questions, please call Tracey at 
630-487-9514.

Staff: Clinical Managers, RNs and LPNs for our Indiana locations.

EOE/M/F/V/D

Life balance. 
Competitive salary. 
Bar-setting benefi ts.
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Because you’re always 
     there for your patients.

We thought about you today. You, our future nurses, who will make amazing contributions 
to the care of our patients and their families every day at St.Vincent Hospital. If you are  
a nurse who is ready to share our commitment to the spirit of caring, and treat the whole 
patient – in mind, body and spirit – think about visiting us at  jobs.stvincent.org. EOE


